
NEW HAMPSHIRE SCHOOL ADMINISTRATIVE UNIT 29 
 

CHESTERFIELD SCHOOL DISTRICT 
 

GBCB 
 

INTERDISTRICT SHARED POSITIONS 
 
 

In the interest of providing quality instruction and support services for the students of the 
district, the Board recognizes and supports the concept of sharing professional staff with 
other school districts within SAU 29. 
 
This sharing of professional staff is recognized to be an integral component of the 
district's plan to meet the requirements of the State of New Hampshire Minimum 
Standards. 
 
In support of the concept of shared positions, the school district, if designated as fiscal 
agent for a particular position, will allow salaries and related benefits to be paid through 
its budget and will contribute to said salaries and benefits on a pro rata basis to be 
determined by the requirements of the position. 
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ADMINISTRATIVE PROCEDURE TO ACCOMPANY POLICY GBCB 
INTERDISTRICT SHARED POSITIONS 

 
 
 

1. The administration will submit an annual school staffing plan which may include a 
shared position as part of the budget proposal. 

 
2. Proposals for a shared position will reflect anticipated costs for salary and benefits 

on a pro-rated basis.   
 
3. All proposals will be presented to the other districts to be involved. 
 
4. The position description for a proposed shared position will be presented to each 

district's Board for approval. 
 
5. A fiscal agent district will be determined via a recommendation by the 

administration and with the approval of all districts involved. 
 
6. Teachers in shared positions will be evaluated in the same manner as all other 

professional staff and coordinated through the respective principals involved. 
 
7. Scheduling of shared position staff will be developed jointly by the building 

principals on the basis of the pro-rated time formula. 
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